


image7.png
’S
COLLEGE
HEADMASTER




image8.png




image9.png




image10.png




image11.jpeg
» 3





image12.png
The College

King’s College is now in its 121% year of existence as an independent, day and boardin
school in Auckland for boys in Years 9 to 13 and girls in Years 11 to 13.

The current College roll is 1045, which is an increase of 100 on the 2015 roll. We hav
386 boarders and 173 girls at the College.

Governance

The governance of the College has seen some significant change in recent times. Th
Board Chairman, Ross Green, has added Richard Kidd, Garth Poole, Vanessa Stoddart
Scott Johnson, Greg Lowe and Roween Higgie to the Board. Since January 2014 w
have seen the retirement of long-serving Board member, Fred Hellaby.

The Board has three standing committees: Finance and Audit, People and Remuneratio
and Property. These committees assist in streamlining and improving Board processe
and decision-making, which has accelerated change in the College.

Finances

The College remains in a sound position financially, recording annual surpluses and being
debt-free. With no major capital projects currently under way the focus is on
accumulating funds in preparation for f

Our fundraising programmes have co
scholarship support, particularly throug
funding.

Staffing

The Board has appointed Simon Lamb
the school continues to attract a good
arisen. Roll growth has meant a n
changes to our House Managers an
support staff appointed in this area.

Chaplaincy

Our Senior Chaplain, Reverend Warner Wilder, continues to exercise great influence, both
within and beyond King’s College in his key pastoral leadership role. Indeed, one of our
greatest challenges lies in the demands on Warner's time to perform a range of roles in
the wider King’s College community, including conducting a large number of weddings.
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Reverend Gareth Walters provides excellent support as Assistant Chaplain. The Voya
Community Service programmes continue to engage a large number of our students in
outreach activities.

Facilities

The recently established Property Committee of the Board of Governors has recently co
a review of our entire campus, which has informed further modifications and developmen
master plan.

One of the priority areas established has been the developing of modern learning envir
within the school to support our current developments in teaching and learning at the Col

Academic Programme

Our results continue to place us amongst the top schools in New Zealand, with the u
entrance pass rate for Year 13 at a very high level. We have achieved good results
Cambridge International Examinations and NCEA.

During 2015 we have been working on a number of educational innovations as follows:

¢ Incorporating 21° century pedagogy including greater emphasis on student own
learning, collaborative learning and better use of IT.

o Development of an eLearning model to support the best use of technology across
levels, incorporating iPads for all students at all levels.

e The introduction of Positive Education, a curricular and integrated pastoral app
the development of student wellbeing and resilience.

Worship

Our programme of worship continues with all students attending Chapel two mornings per week
and then a series of house services on Sundays. The latter have been well attended with parents
and other family members coming along to the services involved

We have seen student involvement in leading worship, including establishing a Chap
Moreover, we have had a number of guest speakers, including King’s staff members, a
those from outside the school.

Scholarships

We have increased the percentage of our students who receive financial aid. This has h
to increase the diversity of our student body, with the 330 students joining us at different
2016 coming from 96 different schools.

This has been achieved through attracting significant gifts to scholarship endowment

direct funding for our scholarship programme. We now have several scholarships

dedicated to students from Maori or Pacifica backgrounds and one which is for a stud
South Auckland. We have also formalised a 50% remission for the children of clergy.

Community Service

We have seen a large uptake of voluntary community service in addition to the requirement for
each student. Clearly this is one of the most successful aspects of our programme and our
students in the Year 13 leavers’ survey regularly identify community service as one of the
highlights of their life at the College.
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Voyager Programme

We have maintained our Voyager programme, which provides an Alpha-style progra
students on a voluntary basis in small groups. These programmes are led by our chapl
other volunteers and attract a wide cross-section of students, including those with
previous religious background, and some students belonging to other faiths.

Overall Position
Overall, King’s College is in good heart with a sound financial position, an increasing roll and a
number of innovative and exciting projects underway. We maintain a very good relationship with

the church and enjoy our contacts with other church schools and representatives.

We look forward to continuing progress in the years to come.
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